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1. Introduction

Crickhowell High School is committed to providing a welcoming and inclusive
environment where everyone is treated with respect and dignity. This policy outlines
the school's commitment to promoting equality, diversity, and inclusion for all
members of the school community. Crickhowell High School acknowledges that the
needs of individuals and groups are diverse and strives to celebrate this within a
culture that is truly inclusive and truly supportive.

2. Legal Framework

This policy is framed in accordance with the Equality Act 2010 and other relevant
legislation and guidance, including the Public Sector Equality Duty. Crickhowell High
School is aware of its duties under the Equality Act 2010 and the requirement to
meet the Public Sector Equality Duty. This means, in carrying out its functions, the
school is required to have due regard to the need to:

¢ eliminate discrimination and other conduct that is prohibited by the Act

e advance equality of opportunity between people who share a protected
characteristic and people who do not share it

o foster good relations across all characteristics - between people who share a
protected characteristic and people who do not share it

3. Protected Characteristics

We recognise and celebrate the fact that British and Welsh society is made up of
people from diverse backgrounds and life experiences. It is important that all pupils
are prepared to live in such a society. The purpose of this policy is to fulfil the duties
placed on the school to promote equality for people with ‘protected characteristics’
under the Equality Act 2010, and embed fairness and equality at the heart of our
school community and in all aspects of our school plans and policies.

This policy covers all nine protected characteristics outlined in the Equality Act 2010:

e Age: Age is not a protected characteristic in relation to the provision of
education or services to pupils, but it is a relevant protected characteristic in
respect of staff and others.

e Disability

e Gender reassignment

e Marriage and civil partnership: Marriage and civil partnership are not

protected characteristics in relation to education or the provision of education

or services to pupils; it is included, however, in relation to staff and others.

Pregnancy and maternity

Race

Religion or belief

Sex
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e Sexual orientation

4. Aims and Objectives

This policy aims to:

Eliminate discrimination, harassment, and victimisation. All members of the
school community are encouraged to understand, appreciate and value the
differences between us and to challenge negative labels and attitudes. It is
acknowledged that discrimination may be direct or indirect and includes victimisation
and harassment. The school opposes all bullying and unlawful discrimination on the
basis that a person has special educational needs or learning difficulties, or because
English is an additional language.

Advance equality of opportunity for all. The school is committed to being an equal
opportunities education provider and is committed to equality of opportunity for all
members of the school community.

Foster good relations between all members of our community. To promote
mutual respect and tolerance so that a positive attitude towards self and others is
encouraged and maintained.

Create an inclusive learning environment where everyone feels safe and
valued. To ensure that every child is included and not disadvantaged. The school
recognises the benefits of having a diverse community, with individuals who value
one another, and the different contributions everyone can make. Pupils will be taught
to value and respect others.

Embed equality and diversity into all aspects of school life. Equality and
diversity principles will be embedded in school daily practices, policies and the
processes of decision-making.

5. Roles and Responsibilities

Governing Body: The governing body has overall responsibility for ensuring that
this policy is implemented effectively. The Governing Body and management of the
school work with all its partners to be proactive in promoting equal opportunities,
fostering good relations and in tackling unlawful discrimination. They encourage
support and enable all pupils and staff from all protected characteristics to reach the
highest standards possible.

Headteacher: The headteacher is responsible for the day-to-day implementation of
this policy. The Headteacher is responsible for ensuring that this policy is available
and that staff, pupils and parents know about it; ensuring that the policy and
procedures are followed; providing training for staff on equal opportunities, diversity
and inclusion. The Headteacher will also appoint an Equality Lead/ Equality Leads
across the Leadership Team who take on the responsibility for reviewing this policy,
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providing training, recording incidents and handling any complaints. Effective
recording will ensure that the school can analyse the data in a meaningful way and
this is also true for the relevant recording with the Local Authority.

Staff: All staff have a responsibility to promote equality and diversity, challenge
discrimination, and create an inclusive environment. All staff will receive training to
equip them with an understanding of equalities, diversity and inclusion. All staff will
receive appropriate training and opportunities for professional development, both as
individuals and as groups or teams.

Students: Students are expected to treat each other with respect and contribute to
a positive and inclusive school environment. We expect respect and the overarching
school rule framework (3Rs — Respectful to all, Responsible & Safe, Ready to Learn)
sets this out clearly to all students across the school.

6. Curriculum and School Environment

Curriculum: The curriculum will be designed to promote equality and diversity,
challenge stereotypes, and celebrate different cultures and perspectives. Materials
are carefully selected for all areas of the curriculum so as to avoid stereotypes and
bias.

Teaching and Learning: Teachers will use inclusive teaching methods and materials
that are accessible to all students. Efforts are made to recognise and be aware of the
possibility of bias (for example, on the grounds of sex or racial), so that this can be
eliminated in both the teaching and learning materials and school environment. The
school will aim to make teachers aware of the principles for inclusion and to develop
cultures, policies and practices to enable us to respond to and support all learners.

School Environment: The school environment will be welcoming, inclusive, and
accessible to all. Each school's PSHE and relationships education/relationships and
sex education curriculum encourage respect for other people, with particular regard
to the Protected Characteristics.

7. Specific Issues

The school will have specific procedures for addressing:

Bullying and Harassment: Any form of bullying or harassment, including that based
on protected characteristics, will not be tolerated. The school will not tolerate bullying
or cyberbullying for any reason. Specific types of bullying include: bullying relating to
race, religion, belief or culture; bullying related to SEN, learning difficulties or
disabilities; bullying related to appearance or health conditions; bullying relating to
sexual orientation; bullying of young carers or looked after children or otherwise
related to home circumstances; sexist or sexual bullying or bullying related to gender
reassignment.
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Disability and Accessibility: Reasonable adjustments will be made to ensure that
disabled students and staff have equal access to education and facilities.
Reasonable adjustments for disabled pupils who require them to the school uniform.
The pupil or parents should refer the matter to the Headteacher to ensure all
reasonable adjustments are made to accommodate the pupil. The school is an
inclusive school and welcomes members of the school's community with disabilities
and special educational needs. The school maintains and drives a positive culture
towards the inclusion of disabled people and those with special educational needs in
all the activities of the school and will not treat a member of the school community
less favourably on these grounds without justification. The school will do all that is
reasonable to ensure that each school's curriculum, ethos, culture, policies,
procedures and premises are made accessible to everyone.

Race Equality: The school will actively promote race equality and challenge racism
in all its forms. The school may afford pupils of a particular racial group access to
additional education or training to meet the special needs of the pupils in that group,
for example, special language training for groups whose first language is not English.

Gender Equality: The school will promote gender equality and challenge sexism in
all its forms. All pupils should have equal access to all aspects of school life,
including the curriculum, subject choices and extra-curricular activities.

LGBTQ+ Inclusion: LGBTQ+ students and staff will be supported and protected
from discrimination. The school provides support and understanding to those
individuals who wish to take, or have taken, steps to present themselves in a gender
different from their birth gender. The school seeks to act in a sensitive and supportive
way by following policies and practices which ease any transition period; protect the
rights of transgender people; and ensure no individual is subject to discrimination or
victimisation as a result of the gender in which they present themselves.

Religious Inclusion: The school will respect the religious beliefs of all members of
its community and will make reasonable adjustments to accommodate religious
practices. Certain items of jewellery, such as the Kara bangle worn by Sikhs, and
certain items of headwear, such as the turban and headscarves may be worn by
pupils when doing so is genuinely based on manifesting religious or racial beliefs or
identity. This is subject to considerations of safety and welfare and the School’s
Uniform Policy principles (in regard to, for example, the school's colours). Where
there is uncertainty as to whether an item may be worn under this section, the issue
must be referred by the pupil or parents to the Headteacher, whose decision will be
final, subject to the school's Complaints Policy.

8. Monitoring and Review

This policy will be monitored and reviewed annually to ensure its effectiveness. The
review will consider:

Data on student attainment, attendance, and exclusions, broken down by
protected characteristic. Records of individual pupil progress; staff appraisals and
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exit questionnaires; pupil and parent comments; feedback from teachers;
examination results; Ofsted inspection reports; profile of candidates in the
recruitment process.

Feedback from students, staff, parents, and governors.

Analysis of reported incidents of discrimination and bullying. All reported breaches of
this policy will be recorded and this record will be reviewed annually by the
Leadership Team for breaches related to pupils and staff.

9. Professional Learning

All staff will receive training on equality, diversity, and inclusion. Training will be
provided on a regular basis to ensure that staff are up-to-date on the law and best
practice. The school maintains written records of all staff training on BlueSky.

10. Complaints

Any member of the school community who feels they have been discriminated
against can make a complaint using the school's complaints procedure. All
complaints will be taken seriously and investigated thoroughly. Where an employee
considers that they have been unlawfully discriminated against, they may use the
Grievance Policy to make a complaint, or if the complaint involves alleged bullying or
harassment, they should use the Harassment and Bullying Policy.

11. Publication and Accessibility

This policy will be published on the school website and will be made available in
different formats on request. This policy is available in hard copy on request from the
Business Manager or member of the Senior Leadership Team. This policy can be
made available in large print or another accessible format if required.

12. Related Policies

This policy is linked to other school policies, including but not limited to:

Attendance Policy

Anti-Bullying Policy

Safeguarding Policy

Behaviour Policy

Admission Policy and arrangements

School Uniform Policy

Special Educational Needs and Disability Policy
SEN information report
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Accessibility Plan

Relationships Education/Relationships and Sex Education Policy
Complaints Policy

Harassment and Bullying Policy

Absence Management Policy

Disciplinary Policy

First Aid Policy

Health Care Needs Policy

13. Commitment

Crickhowell High School is committed to creating a truly inclusive environment where
everyone feels valued, respected, and able to achieve their full potential.

Crickhowell High School have signed up to Zero Racism Wales to track the
commitment and progress. The Headteacher and Assistant Headteacher have also
completed the DARPL Enhanced Leadership Series, to further drive whole school
inclusion.

14. Equality Information

As part of the school’s obligations under the Equality Act 2010, Crickhowell High
School will publish information to demonstrate its compliance with the general
equality duty. This information must include, in particular, information relating to
people who share a protected characteristic who are its employees, and people
affected by its policies and practices.

15. Record Keeping

All records created in accordance with this policy are managed in accordance with
the school's policies that apply to the retention and destruction of records. The
information created in connection with this policy may contain personal data. The
school’s use of this personal data will be in accordance with data protection law.




